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STANDARDS 

1.​ Stakeholders 1a. Pupils 

Standard  Developing Establishing Enhancing 

1a.
1 

The social and emotional needs of pupils are 
assessed and tracked.  ✔  

1a.
2 

Nurture principles are defined and explained to 
pupils.   ✔ 

1a.
3 

Pupils are encouraged to develop responsibility 
for themselves and learn self–efficacy   ✔ 

 
 

1.​ Stakeholders 1b. Parents and Carers 

Standard  Developing Establishing Enhancing 

1b.
1 

Parents and carers feel valued and welcomed in 
the establishment.   ✔ 

1b.
2 

Nurture principles are defined and explained to 
parents and carers.  ✔  

1b.
3 

Reports to parents and carers reflect pupils’ 
strengths and areas of need.   ✔ 

 
 

1.​ Stakeholders 1c. Staff 

Standard  Developing Establishing Enhancing 

1c.1 There are systems and procedures to welcome, 
support and induct new staff and visitors.   ✔ 

1c.2 Nurture principles are defined and explained to 
all staff.   ✔ 

1c.3 Staff are given opportunities to discuss, develop 
and review shared values.  ✔  

1c.4 There are clear expectations of how all adults in 
school relate to children when in or out of class.   ✔ 

1c.5 Staff are actively involved in The National 
Nurturing Schools Programme.   ✔ 
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1.​ Stakeholders 1d.  The Community 

Standard  Developing Establishing Enhancing 

1d.
1 

The  establishment works with stakeholders 
within the community.   ✔ 

1d.
2 

Nurture principles are defined and explained to 
stakeholders.  ✔  

1d.
3 

The establishment is used as a resource within 
the community.   ✔ 

1d.
4 

The community is included in development 
plans.  ✔  

 
 

1.​ Delivery 2a. Meeting Pupils Needs 

Standard  Developing Establishing Enhancing 

2a.
1 

Nurture principles are incorporated in curriculum 
planning and delivery.   ✔ 

2a.
2 

The social and emotional needs of pupils are 
addressed.   ✔ 

2a.
3 Behaviour is dealt with consistently by all staff.  ✔  

2a.
4 

Pupils are involved in developing and evaluating 
their learning.   ✔ 

 
 

2.​ Delivery 2b. Wellbeing: Pupils 

Standard  Developing Establishing Enhancing 

2b.
1 

Provision and strategies promote pupil welfare 
and wellbeing   ✔ 

2b.
2 Pupils feel safe and secure.   ✔ 

2b.
3 

Pupils feel valued, respected, included and 
listened to.   ✔ 

2b.
4 Pupils are prepared for transitions in life.   ✔ 
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2​ Delivery 2b. Wellbeing: Staff 

Standard  Developing Establishing Enhancing 

2b.
5 

Provision and strategies promote staff welfare 
and wellbeing   ✔ 

2b.
6 

Staff feel valued, respected, included and 
listened to.   ✔ 

2b.
7 Staff access relevant professional development.   ✔ 

2b.
8 

There are opportunities for reflective 
collaborative problem solving for staff  ✔  

 
 

2​ Delivery 2c. Environment 

Standard  Developing Establishing Enhancing 

2c.1 Nurture principles are reflected in the 
development of the environment.  ✔  

2c.2 The environment is safe and welcoming for all 
stakeholders.   ✔ 

 
 

3. Leadership and Management 3a. Policy 

Standard  Developing Establishing Enhancing 

3a.
1 

Organisational and curriculum policies reflect 
and support nurture principles.  ✔  

3a.
2 

Stakeholders are involved in the development 
and review of policies.  ✔  

 
 

3. Leadership and Management 3b. Partnership 

Standard  Developing Establishing Enhancing 

3b.
1 

Partnership working reflects a nurturing 
rationale.   ✔ 
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3.​ Leadership and Management 3c. Resources 

Standard  Developing Establishing Enhancing 

3c.1 There are clear development priorities regarding 
nurture principles and practice.  ✔  

3c.2 Resources are deployed to develop nurturing 
principles and practice across the setting.  ✔  

 
 

3​ Leadership and Management 3d. Monitoring and evaluation 

Standard  Developing Establishing Enhancing 

3d.
1 

 
Monitoring and evaluation protocols include 
evidence of planning, reviewing and evaluating 
processes for the National Nurturing Schools 
Programme (please include attendance and 
exclusion data from the first self-assessment 
and in all subsequent self-assessments).  

 ✔  

 
 

Assessors Summary 
 
This report cannot reflect the hard work that goes on at school every day. A 
comprehensive evidence file and related documents have been provided by the school as 
part of the assessment process.  This includes attendance and exclusion data and Case 
Studies for Partnership, Community and The Boxall Profile, along with a clear 
understanding of The Six Principles of Nurture, evidenced in the application and 
Principles into Practice report. 
 
Introduction 
 
St Augustine's Catholic Primary School is a welcoming and inclusive school where 
nurturing principles are increasingly embedded within every aspect of school life. 
Leaders have approached the National Nurturing Schools Programme (NNSP) as a 
whole-school improvement journey rather than a standalone initiative. Nurture is viewed 
as the responsibility of every member of staff and is evident within strategic planning, 
relationships, curriculum development and provision for pupils and families.​
​
Throughout the assessment, documentary evidence and discussions consistently 
demonstrated a commitment to understanding children developmentally and recognising 
that emotional wellbeing provides the foundation for successful learning. The school's 
work through the NNSP has been thoughtfully aligned with wider developments 
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including PINS, adaptive teaching, Universal Design for Learning, the introduction of the 
Boxall Profile and the implementation of a relational behaviour policy. This integrated 
approach has enabled nurture to become part of everyday practice rather than an 
additional initiative.​
​
The virtual assessment confirmed that these principles are consistently experienced 
across the school community. Parents, pupils, teaching staff, support staff and leaders all 
described St Augustine's in remarkably similar terms: a welcoming, caring and inclusive 
community where relationships come first and every child is known as an individual.  
 
The comprehensive evidence portfolio submitted by the school, together with the virtual 
assessment discussions, provided clear evidence that the Six Principles of Nurture are 
understood, valued and increasingly embedded throughout the school community. 
 
Examples of excellent practice include: 
 
Leadership and Management 
 

Leadership has played a significant role in embedding nurture across the school. Rather 
than introducing isolated initiatives, leaders have ensured that the National Nurturing 
Schools Programme complements SEND, wellbeing and curriculum priorities, creating a 
coherent approach that supports both learning and emotional wellbeing.​
​
Leaders reflected that the school had already been undertaking much of this work before 
joining the programme but explained that the NNSP has strengthened consistency and 
given staff a shared language for nurturing practice. As one leader commented, 'We 
were doing lots already, but the programme has brought it to the fore.' The Six Principles 
of Nurture are now firmly embedded within strategic thinking and everyday 
decision-making. Leaders explained that the programme has provided a clear 
framework through which existing strengths have become more consistent, reflective 
and intentional.​
​
Staff described a noticeable shift towards increasingly reflective practice, explaining that 
conversations now begin by asking 'What has caused this, and how can we stop this 
happening again?' rather than simply responding to behaviour. This preventative, 
relational approach has strengthened consistency across the school and reflects a clear 
understanding that behaviour is communication.​
​
Professional development has been extensive and purposeful, including adaptive 
teaching, neurodiversity, anxiety, ADHD, communication, relational practice and the 
Zones of Regulation. Staff consistently described becoming more knowledgeable and 
confident in meeting children's social, emotional and developmental needs.​
​
The phased introduction of the Boxall Profile is beginning to enhance understanding of 
pupils' developmental needs and inform targeted support. Leaders recognise its potential 
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to increasingly inform universal classroom practice as implementation develops. They 
also reflected that the programme has given staff a common language through which to 
discuss children's social, emotional and developmental needs, helping existing strengths 
become more consistent across the school. 
​
Leadership also demonstrates a genuine commitment to staff wellbeing. Staff described 
the school as 'like a family', explaining that 'people come first' and that 'everyone steps in 
to help'. Flexible working, protected wellbeing initiatives and a culture of mutual support 
have contributed positively to staff morale and further strengthened the nurturing ethos. 
 
Stakeholders 
 

Relationships are a clear strength of St Augustine's. Discussions with pupils, parents, 
teaching staff, support staff and leaders consistently demonstrated a culture built upon 
kindness, trust and inclusion. Pupils spoke confidently about feeling safe and valued. One 
child explained, 'Our school is safe. You can always go to someone. You're never alone,' 
while another commented, 'Ask a teacher – they'll help you.'  
 
Children described how adults and Peer Listeners work together to resolve worries, 
demonstrating a strong understanding that everyone has a responsibility to care for one 
another. Pupils also spoke enthusiastically about friendships, sporting opportunities and 
their aspirations for the future, confidently discussing careers ranging from doctors and 
teachers to engineers, artists and pilots. These conversations reflected a culture where 
children feel confident, optimistic and encouraged to believe in their future.​
​
Parents described warm, trusting relationships with staff and consistently spoke of 
feeling welcomed, listened to and supported. One parent reflected, 'I don't ever feel like 
I'm taking up their time,' while another explained that their autistic child had 'never been 
made to feel he's a problem – he's part of the class.' Families repeatedly described the 
school as 'like a second family' and praised the genuine care shown towards children 
each day.​
​
Teaching and support staff described a highly collaborative culture in which everyone 
contributes to the wellbeing of pupils and colleagues. Staff explained that they regularly 
reflect on training and ask how new learning can be used 'to help our children'. Visitors 
were said to frequently comment on the warm welcome they receive, further reflecting 
the school's inclusive culture. The school also benefits from strong partnerships with 
external agencies, the parish and the wider community, ensuring that children and 
families receive timely and appropriate support. 
 
Delivery of Nurture 
 

Nurture is delivered through relationships, classroom practice and the wider school 
environment rather than through isolated interventions. Staff demonstrated a clear 
understanding of the Six Principles of Nurture and described how these now underpin 
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everyday decision-making. Adaptive teaching, the Zones of Regulation, brain breaks, 
visual supports, restorative conversations and carefully planned interventions enable 
pupils to access learning while developing emotional literacy and self-regulation. Staff 
consistently described taking time to understand the reasons behind behaviour and 
responding in ways that build resilience and strengthen relationships. 
​
Throughout discussions, staff demonstrated that nurturing approaches have become 
part of everyday classroom practice rather than additional interventions. Teachers and 
support staff described routinely adapting strategies to meet individual needs, making 
thoughtful use of professional learning and recognising that small relational responses 
often have the greatest impact. This reflective approach was evident across all staff 
groups. 
​
Language development, communication and emotional literacy are prioritised 
throughout the school. Classrooms provide calm, predictable environments where 
routines help children feel safe and secure. The school's Catholic ethos provides a strong 
foundation for its nurturing culture, reinforcing belonging, compassion, service to others 
and the importance of positive relationships across the whole community.  
 
Transitions are planned carefully in partnership with families, staff, and relevant 
professionals to ensure pupils feel secure, understood, and prepared for change. Key 
information about each pupil’s needs, routines, strengths, interests, and any anxieties is 
shared sensitively so that appropriate support can be put in place. Through this 
child-centred approach, transitions are managed smoothly, reducing uncertainty and 
supporting pupils to build positive relationships and adapt confidently to new 
environments or stages of learning. 

 
Overall Evaluation 
 

St Augustine's has made significant progress in embedding nurture across the whole 
school community. The greatest strength observed during the assessment was the 
remarkable consistency with which stakeholders described the culture of the school. 
Whether speaking with pupils, parents, teaching staff, support staff or leaders, the same 
themes emerged repeatedly: safety, belonging, kindness, inclusion and community.​
​
The National Nurturing Schools Programme has not been implemented as an additional 
initiative but has strengthened and refined practice already evident within the school. 
Leaders have successfully aligned nurture with wider school improvement priorities, 
ensuring that it informs strategic planning, classroom practice and relationships 
throughout the community.​
​
Staff demonstrate a strong understanding of child development and increasingly 
respond to behaviour through a relational and developmental lens. Parents expressed 
extremely high levels of confidence in the school, while pupils spoke warmly about 
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feeling safe, valued and listened to. The assessment provided compelling evidence that 
nurture is experienced consistently by the whole school community. 
 
The virtual assessment was a thoroughly enjoyable experience, and I would like to 
extend my sincere thanks to everyone who contributed so openly and thoughtfully 
throughout the day. It was a privilege to speak with pupils, parents, teaching staff, 
support staff and leaders, whose honesty, warmth and shared commitment to nurturing 
practice brought the school's values to life. Their contributions provided invaluable 
insight into the positive relationships and strong sense of community that characterise St 
Augustine's. 
 
Quotes from the assessment day: 
 
Stakeholder Voice 
 

Pupils​
• "Our school is safe. You can always go to someone. You're never alone."​
• "Ask a teacher – they'll help you." 
• "We have lots of fun lessons."​
• "We try to help people, even when they're not in the best mood."​
• "It's a really lovely school – everyone makes friends." 
• "Lessons are enjoyable."​
• "We have nice staff who help us when we are sad."​
​
Parents​
• "It's like a second family."​
• "I couldn't ask for a better school for my children."​
• "My child runs into school every day." 
• "It’s such a lovely school." 
• "The school opened their hearts to us."​
• "I don't ever feel like I'm taking up their time." 
• "I’m beyond thrilled with this school."​
• "I’ve never been made to feel he's a problem – he's part of the class." 
• "Children are welcomed with a smile - even if they’re late!" 
• "It’s a really nurturing school."​
 
Teaching & Support Staff​
• "We're a family." 
• "Our school is a warm place, incredibly friendly, sharing."​
• "Everyone is willing to support."​
• "People come first."​
• "All behaviour is communication."​
• "You can ask anybody anything." 
• "People are approachable and willing to listen to help." 
• "Staff know the children really well." 
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• "Children are really looked after and cared for. It’s fun, they enjoy themselves." 
• "It’s a happy place to work."​
​
Leadership​
• "We were doing lots already, but the programme has brought it to the fore."​
• "We're in a really strong place." 
• "We do lots for so many different needs." 
• "We want the best for all children at all times."​
 

 

Recommendation 
 

We recommend St. Augustine’s for the National Nurturing Schools Award 
 

 

Areas for development Timescale 
 
The Boxall Profile.  
●​ Continue to embed the use of the Boxall Profile across the 

school so that it increasingly informs both universal classroom 
practice and targeted intervention, supporting early 
identification of pupils' social, emotional and developmental 
needs.  

●​ Continue to use Boxall Profile outcomes to inform provision 
planning and evaluate the impact of interventions over time, 
ensuring that support remains responsive to pupils' changing 
needs. 

 

Ongoing 

 
Nurture Principles. 
●​ Continue to embed the Six Principles of Nurture across all 

aspects of school life, ensuring they remain central to strategic 
planning, curriculum development, policy review and everyday 
practice so that the school's nurturing culture continues to 
flourish. 

●​ Continue to raise awareness of the Six Principles of Nurture 
within the wider school community by referencing them in 
communications with families, celebrating their impact 
through newsletters, reports, the school website and social 
media, and ensuring that all stakeholders understand how 
they underpin the school's ethos and practice. 

Ongoing 
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Continue to monitor and evaluate the provision within your 
setting completing the National Nurturing Schools 
self-assessment on an annual basis. 

Ongoing 

 
Engage with the re-accreditation process for the National 
Nurturing Schools Programme. 

2029 
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